BOD 942
CONFLICT OF INTEREST POLICY FOR THE

BOARD OF DIRECTORS OF THE

       AMERICAN NATIONAL STANDARDS INSTITUTE (“ANSI”)
I. PURPOSE:

The purpose of this conflict of interest policy is to prevent the personal or financial interests of members of the ANSI Board of Directors from interfering with the performance of their fiduciary duties to ANSI or result in the personal financial gain on the part of such Board member at the expense of ANSI, its members or stakeholders. 
It is intended to help Board members identify and disclose relationships with ANSI or with other Board members of which he or she is aware that might potentially give rise to a conflict of interest if and when a Board resolution or other action relating in some way to such relationships is acted upon by the Board.  The policy is intended to prompt Board members to identify situations where a director might have an interest that could give rise to a conflict so that the Board is able to determine prior to a vote authorizing a particular transaction whether such Board member need absent himself or herself from that vote.  
The policy is intended to supplement but not replace any applicable state and federal laws governing conflict of interest applicable to not-for-profit organizations.
II. POTENTIAL CONFLICTS OF INTEREST:

Potential conflicts could arise from relationships of which a Board member is aware between Board members and ANSI and/or between Board members and other Board members.
Potential conflicts of interest between a Board member and ANSI could include the following:

· A Board member, an organization with which he or she is affiliated, or a family member of such Board member, enters into a commercial contract or other transaction with ANSI;
· A Board member who is in a position to make decisions about spending ANSI’s resources, an organization with which he or she is affiliated or a family member of such Board member stands to benefit from such decisions;
· A Board member, an organization with which he or she is affiliated, or a family member, has a potential ownership or investment interest in, or compensation arrangement with, any entity or individual with which ANSI is negotiating a transaction or arrangement;

· A Board member is formally considering employment with ANSI; or

· A Board member is a family member of a member of ANSI staff.

Potential conflicts of interest between a Board member and another Board member could include the following: 
· A Board member who controls 5% or more of the operating budget of his/her organization, is a key decision maker for such organization taken as a whole or controls the working relationship between such organization and an organization with which another Board Member was employed enters into a commercial contract or family relationship with another Board member.  
If a Board member’s actions fall within one of the foregoing categories, he or she does not necessarily have a conflict of interest.  Under Section III (2) below, a person who has such a potential interest may have a conflict of interest only if the Board (or a Committee thereof) decides that a conflict of interest exists.

For the purpose of this policy, “family member” means ancestors, sister, brother, child, grandchildren, great-grandchild, spouse or domestic partner, or spouse of a child, grandchild or great-grandchild; “family member” can also mean a person for whom a Board member is legally or financially responsible.
III. POLICY AND PRACTICES:

1.
Duty to Disclose: In the event that an ANSI Board member finds himself or herself in a potential conflict of interest, he or she shall immediately provide written notification describing the conflict to ANSI’s Chairman of the Board and ANSI’s General Counsel (who will, if appropriate, inform the Board or appropriate Board Committee).  
2. Determining Whether a Conflict of Interest Exists: Following full disclosure of a possible conflict of interest by an ANSI Board member, the Board (or appropriate Board Committee) shall determine (outside the presence of the potentially conflicted Board member) whether a conflict of interest exists.

3. Procedure for Addressing Conflict of Interest: If a conflict of interest is found to exist, the Board shall vote to authorize or reject the transaction at issue or take any other action deemed necessary to address the conflict and protect ANSI’s best interests by a vote sufficient for such purpose without counting the vote of such interested director.  If appropriate, the interested Board member shall be excluded from being present at or participating in the deliberations in the matter.  Under no circumstances shall the interested Board member attempt to influence deliberations on voting on a matter as to which a conflict of interest is found.  When dealing with “related party transactions” under the New York Non-Profit Revitalization Act of 2013 the additional procedures set forth in Article V of the ANSI Constitution and By-Laws shall apply.
4. Record of Potential Conflict of Interest: The minutes of any Board or committee meeting addressing a conflict of interest shall contain the names of the persons who disclosed or otherwise were found to have a potential conflict of interest, the nature of the financial interest, any action taken to determine whether a conflict of interest existed, and the Board’s or committee’s decision as to whether a conflict of interest existed.  In addition, the minutes shall contain the names of the persons present for discussions and votes, the content of the discussion, including any alternatives to the proposed transaction or arrangement, and a record of any votes taken in connection with the proceeding.  

5. Annual Statements:  Each Board member shall sign and date this policy at the time of its official adoption or at the beginning of his or her term of service and, thereafter, on an annual basis.
6. Violations of Policy:  If the Board (or appropriate Board committee) has reasonable cause to believe an ANSI Board member has failed to disclose actual or possible conflicts of interest, it shall inform the member of the basis for such belief and afford the member an opportunity to explain the alleged failure to disclose.  If, after hearing the member’s response and after making further investigation as warranted by the circumstances, the Board (or appropriate Board committee) determines that the member has failed to disclose an actual or potential conflict of interest, it shall take appropriate disciplinary and corrective action.  

ANSI BOARD OF DIRECTORS POTENTIAL

CONFLICT OF INTEREST DISCLOSURE FORM
As per the Resolution of the ANSI Board of Directors, dated May 7, 2009, this form must be signed by all ANSI Board of Directors upon the effective date of such resolution, at the beginning of his or her term of service and on an annual basis thereafter.

Links to ANSI’s Conflict of Interest-type Policies:

· ANSI Code of Ethics  
· Who May Speak on Behalf of ANSI Policy
· ANSI Antitrust Compliance Policy 
· ANSI Board Whistleblower Policy
QUESTION 1.

Board Member-ANSI Potential Conflict of Interest:

        If you have no Board Member-ANSI conflicts of interest to report, please check this box.
Board Member-ANSI Potential Conflict of Interest:

        If you have potential Board Member-ANSI conflicts of interest to report, please check this box and report such potential conflicts of interest below:
	

	

	

	

	

	


QUESTION 2.

Board Member-Board Member Potential Conflict of Interest:

        If you do not control 5% or more of the operating budget of your organization, you are not a key decision maker for your organization taken as a whole, and you do not have control over the working relationship between your organization and any other Board Member (or the organization by which such Board Member is employed), please check this box.  
Board Member-Board Member Potential Conflict of Interest:

        If (a) you control 5% or more of the operating budget of your organization, (b) you are a key decision maker for your organization taken as a whole, or (c) you do have control over the working relationship between your organization and any other Board Member (or the organization by which such Board member is employed) AND your organization entered into a commercial contract or family relationship with another Board Member, please check this box and report such contract or relationship below.

	 (a) Your Name and Organization
	(b) Is There a Business or Family relationship between yourself (or your organization) and any other Director (or his/her organization)?*
Over $10K    | Under $10K
	(c) If yes, name of other Director (or his/her employer)


	
	Yes
	No
	Yes
	No
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	


*Notes:

a.)
Membership dues do not have to be reported.
b.)
In no case shall Board Members be required to disclose the particular terms of any contracts between Board members.

I understand that it is my responsibility to update this information if I find myself in a potential conflict of interest.

The undersigned, by affixing his or her signature, affirms that he or she:

1.  has received a copy of ANSI’s Conflict of Interest Policy, 

2.  has read and understands the policy, and

3.  has agreed to comply with the policy.  

	
	

	Signature
	Date


	


Printed Name

	


Title

	


Organization
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